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Monthly SIG’s

Several interest groups meet monthly on a wide
range of topics/interests. See page 12 for details
and contact one of the chairs.

CIO SIG Breakfasts

These gatherings are scheduled monthly. For
further information please send email to
cio.sig@aitpchicago.org .

CHAPTER COMING EVENTS

Only SIG group and partner meetings
are held in June and July no Chapter
meetings.

06/18 — Annual Golf Outing —
RSVP - Page 9

AITP Members in the News
AWARDS & RECOGNITION

Tony McDonald $200 US Bond winner in May
Two other US Savings Bonds go unclaimed

Marty Klest, Awards Chair, is pleased to announce
that the Windy City Chapter has qualified for Level
3 COPA Award status. A big thank you to all those
members who contributed their time and energy in
helping the chapter attain this goal. Marty and
chapter membership would also like to thank Kathy
Harden, Executive Assistant at MAKE Corporation
for her help in compiling all the COPA award
documentation.

Next on the awards agenda are the IPA (Individual
Performance Awards) for 2002. Any individual
interested in being considered for an IPA, please
send your 2002 IPA spreadsheet to Marty Klest at
mklest@makecor.com by August 1, 2003. If you
should have any questions, please contact Marty at
630-990-3990.




Presidents Message
By Paul Dittmann

Special thanks to our May speakers:

» Bill Farrow, EVP/CIO of the Chicago Board of Trade (Industry Briefing — Trading and Exchange
Industry),

Jay Kozak, Oracle (the future of eBusiness)

Jim Pajakowski and David Brand of Protiviti (Sarbanes-Oxley)

» Kelly Brennan, Special Agent for the FBI (InfraGard & Cyber Security)

» Richard Barnier, Chair of CEO/CIO focus group — Presentation to CEO group on “Rainmakers”

Web Site Update:

Charlie Melidosian and I met with John Fisher of Smith Bucklin to review their web site template to see if
and how it could benefit us. We decided that our new .Net based web site will provide us with more
flexibility in the long run (especially for the SIGs). We will work with Smith Bucklin to create a way for
members to sign up for AITP online with the option of credit card payment of their dues. The dues go to
AITP national and they return the Chapter portion to us. We are also investigating Paypal as a payment
option for our Chapter and SIG events. We have begun our migration to the new web site.

CIO of the Year Award

We are beginning to solicit nominations for AITP’s CIO of the Year Award. Larry Winkelman will again
be facilitating the evaluation process. Check out www.AITPChicago.org for nomination form.

AITP GOLF OUTING — June 18th — Don’t miss it — as always a good time and prizes for everyone.
Have a great summer — as you know, we don’t have Chapter Meetings in June and July. However, please
periodically check our web site for SIG meetings and other educational events over the summer and to be

updated on our schedule for August and September.

Keep those articles, presentations and ideas coming. We look forward to seeing you at one of our SIG or
Chapter meetings — and don’t forget to bring a friend.

Sincerely,

Paul F. Dittmann
Paul.Dittmann@AITPChicago.org




STUDENT SCHOLARSHIPS

The Windy City Chapter will award scholarships to members of sponsored student chapters.
Two $500 scholarships will be awarded at the April 2003 meeting. Student scholarships will be
based on the results of the Student Individual Performance Awards (SIPA). Two $500 student
chapter awards will also be awarded to the two highest performing sponsored student chapters
based on the results of Student Chapter Outstanding Performance Awards (SCOPA). Details on
SIPA and SCOPA can be found at the AITP website (aitp.org) under Manuals/Forms.

Submitted by: David D. Branigan, Ed.D, AITP Chapter Student Coordinator Board of Director
at email dbranigan@tp.devry.edu

FREE MEMBERSHIP — STUDENTS

Did you know our chapter pays for the first year of full membership in our chapter to all student
chapter graduates? Our chapter has over 300 student members and growing!! For additional
information please contact David Branigan, Ed.D. at Student Awards via e-mail at
dbranigan@tp.devry.edu

AITP NATIONAL COLLEGIATE CONFERENCE

Three of our student chapters, Oakton Community College, DeVry University-Chicago and
DeVry University-Tinley Park, attended the 2003 National Collegiate Conference at Purdue
University from March 27-29. Students had the chance to hear keynotes from IBM and Robert
Half Technology. Breakout sessions were provided by Microsoft, Cisco and others. A job fair
afforded interviews with companies like State Farm Insurance and Wal-Mart. The general
portion of the ACP exam was offered for free by ICCP. Opportunities existed to network with
IT professionals, employers and AITP student from around the country. And there were the all
important contests.

Hoping their students would win the coveted monetary prizes for the contests, our own Dave
Branigan, Frank Della and Doris Gronseth, student chapter advisors from DeVry-Tinley Park,
DeVry-Chicago and Oakton Community College respectively, brought their chapters to the
conference. Oakton Community College came the closest as student chapter members Cristina
Haumpton and Drago Stancu took honorable mentions in the JAVA competition.

The Windy City Chapter is sponsoring the student chapter from the University of Wisconsin
Platteville. Dave Branigan, our student chapter coordinator, met their president, Josh Ducharme,
at a session on student chapters and found that they had not been able to locate a sponsor. UW-
Platteville students Josh Ducharme & Lee Zastrow took 4th Place Honorable Mention in
COBOL and 3rd Place in Visual Basic.



THE EXECUTIVES’ CLLUB OF CHICAGO
Information & RSVP at: www.Executivesclub.org

AITP Is an association sponsor of the Executives Club of Chicago

Wednesday, May 21,  Luncheon

2003 Richard Grasso Dick Grasso

Chairman and Chief Executive Officer
New York Stock Exchange

Location: Hyatt Regency

Regency Ballroom - Gold Level, West Tower
151 East Wacker Drive

11:45 Reception - 12:30 Luncheon

Registration Deadline: Monday, May 19, 2003

Wednesday, June 18,  Special Luncheon
2003 David Dorman

David Dorman
Chairman and Chief Executive Officer
AT&T

Location: Sheraton Chicago

Sheraton Ballroom

301 East North Water Street, Chicago, Illinois
11:45 Reception - 12:30 Luncheon

Registration Deadline: Monday, June 16, 2003

Richard Barnier
Co-Chair CEO/CIO Executives Club Focus Group
Rich.Barnier@AITPChicago.org




Guest Article

Keeping Your Best People
By Bridgette Chambers

As demand for IT talent continues to rise, companies are finding it increasingly difficult to retain
valued employees. Even if your workers are not actively seeking employment elsewhere, they
may be the subjects of your competitors’ intensive recruiting efforts. The more highly prized
your employee, the more likely they are to have shown up on a headhunter’s radar screen.

Most companies rely primarily on salary and benefits as a first line of defense to prevent
employees from being recruited away. However, studies of employee attitudes suggest that
additional factors -- from technical skills training to praise and recognition -- may be even more
important than compensation in determining job satisfaction among IT professionals.

It is essential to remember that most employees, for reasons ranging from security to family to
location, would much prefer to stay on the job rather than seek employment elsewhere.
Maximizing their satisfaction at work will help valued staff remain under your roof.

Focus on Training

When CIOs were asked in an independent survey by RHI Consulting to choose the single factor,
other than compensation, that helped a manager retain IT talent, ongoing technical skills training
ranked first. Skills training gives employees the opportunity to advance in salary and rank by
increasing their capacity to handle new and different kinds of projects. There is also a sense of
accomplishment attained by expanding one’s skill set.

Today’s IT professionals must keep their technical knowledge current to keep pace with the
rapid pace of technological advancements. You can help keep their skills up to date either
through participation in pilot projects, new system implementations or through formal training.

It is essential, however, to link training to business goals. Making the curriculum applicable to
the bottom line is a source of motivation, and you’ll ensure that employees get the chance to
reinforce what they’ve learned by applying it to real-world situations. And if you conduct
rigorous needs assessments at least once a year, you’ll be able to determine what types of
material will make the most impact on business success.

Consider reimbursing employees for work-related training -- you will instill loyalty in your staff
while improving and expanding their skills base. At the same time, you will be making an active
investment in your workers’ productivity.

Let your people know they matter

Often times, well-deserved praise, given on a consistent basis, can be as valuable as a raise. In
many [T departments, heavy workloads can make employees feel under-appreciated, overworked
and isolated from the corporate mainstream. While salary increases might boost morale in such a
situation, recognition of your team’s hard work is oftentimes just as impactful.



When you observe or find that employees are performing exceptionally well, reward them:
upgrade their functions, give them incentives, perks and special bonuses. Never lose sight of the
fact that it is tough to find well motivated, hardworking employees.

Another way to reward your staff’s accomplishments is through promotions. Promoting from
within isn’t always easy, but many departments that keep their turnover manageable make it a
practice to consider advancing present employees before they seek outsiders for open positions.
Even if the promotion is in name only, it may prove beneficial -- titles give a sense of belonging
that boosts both self esteem and morale.

Passing over your own staff to bring in someone new almost invariably erodes morale. If the
opportunity for advancement is not available, employees will seek to advance their careers
elsewhere.

You may temper your praise with constructive criticism, but be sure that your comments are
appropriate -- surveys show that criticizing a subordinate in front of others is considered to be the
worst breach of business etiquette. And don’t forget the little courtesies. A “good morning,” a
“thank you,” or an encouraging e-mail message can go a long way in keeping your best people.
Show employees you care by sending birthday cards, initiating employee social activities and
setting up recognition programs for proven performers.

Including IT staff in meetings where their efforts will or have impacted key company initiatives
is another way to make them feel like a valued member of the organization.

Perks: Extras that make a difference

You can make working at your company even more desirable by offering employees perks --
extras that aren’t included as part of the standard compensation package. Perks don’t have to be
expensive -- here’s a list of benefits that cost little or nothing:

e Desirable assignments

Public recognition

Small gifts for special occasions (birthdays, weddings, etc.)

Tickets to sporting events and shows

Adequate staffing, including contract help during busy times

Opportunities for telecommuting

Flexible work schedules

Personal notes for achievements

These little bonuses let your employees know that their contributions are valued and that your
company cares about their quality of life.

Preventative measures

If your best IT employees are valuable to you, they can be just as valuable to another firm. An
independent workplace study conducted by our company shows that when an employee is
recruited away from one company to another, 70 percent of the time, management regrets losing
the employee. It’s no mystery then why businesses should take steps to prevent recruitment from
their ranks.



Rewarding supervisors and managers who keep their most valuable employees on staff can be an
effective way to reduce costly turnover. Companies might also consider mentoring their top
employees, grooming them for positions of leadership within the organization. Allow for
mentoring and networking opportunities with senior executives -- the mentor’s function is to
help the employee in those areas where support is needed.

Turnover within a company is natural, but businesses that succeed know how to keep their most
valuable employees. By improving your staff’s quality of life, you not only retain your top
workers, but you make the office a better place to work -- traits that will serve you well when it
comes time to do recruiting of your own.

Hith
Bridgette Chambers is a branch manager at Robert Half Technology, a consulting services firm
that provides companies with skilled IT professionals on a project and full-time basis.

Electronic Commerce Forum SIG
DATE: June 26, 2003 (Thursday)

TOPIC: "The History and Business of EDI and XML", Guest Presenter, Bryan
Larkin, Senior Director of Technology Strategies for Connective Commerce
Corporation.

DESCRIPTION: Mr. Larkin will be speaking about the best uses of tools
today, how they compliment each other now and what to expect in the
future. Discussions of co-existence and replacement, the role of process
integration relative to the data/format layer, transports and Web services.

TIME & PLACE: 11:30 to 1 PM at LaMirage Restaurant, 3224 Algonquin Road,
Rolling Meadows, IL. 847-222-1222

TO REGISTER: Please e-mail ECommerceForum@attbi.com and put "reservation"
in the subject line. Include your name and phone number in the message, or

you may call 773-399-3300 to make reservations. Enter "2" at the first

prompt and "4111" at the second prompt. Please register at least 3 days

prior to the event, and let us know if you have to cancel your reservation.

MEETING FEES: Members $20, Non-Members $40
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Ilinois CIO Exchange

EMPLOYER CALL TO ACTION

It is with great excitement that we bring to your attention a unique, employer-driven IT
workforce development initiative for Chicago — ChicagoTechReach. This program has been
made possible through a collaboration of several Chicago community-focused organizations: The
Civic Committee of The Commercial Club of Chicago, Instituto del Progreso Latino, Shorebank
Neighborhood Institute, West Side Technical Institute (City Colleges of Chicago), Manpower,
and the Mayor’s Office of Workforce Development. We would like to offer you an opportunity
to add your company’s name to this impressive list of dedicated community leaders by
participating as a mentorship host.

Check the AITP website at http://www.aitpchicago.com/ for additional information or please
contact either of the following::

Debbie Roy at Manpower’s Corporate Headquarters, Milwaukee
Phone: (414) 906-6198
Email: debbie.roy@na.manpower.com

Paul Dittmann at AITP Chicago
Phone: 312-264-5669
Email: paul.dittmann@aitpchicago.org

2003 AITP National Conference

Gateway to Innovations, October 23, 2003 through
October 25, 2003 - Millennium Hotel, St. Louis, MO

The 2003 AITP National & Region 5 Conference hosted in St. Louis, Missouri will
feature a traditional seminar and vendor show wrapped in state of the art technology.
The seminars will be presented live and simultaneously delivered via webcast to
chapters and individuals across the United States. Vendors will have their traditional
vendor show along with electronic advertising delivered via the Web. The vendor show
is open free to the public.

Go to http://www.aitpstlouis.org/ for more information.




ANNUAL GOLF OUTING

ASSOCIATION OF INFORMATION TECHNOLOGY PROFESSIONALS
CHICAGO AREA WINDY CITY CHAPTER

DATE: Wednesday, JUNE 18"  (Registration & Lunch is at 11 AM)

TIME: SHOTGUN START @ 12:30 PM Sharp

PLACE: PLUM TREE NATIONAL GOLF CLUB, HARVARD, IL (815-943-7474)
COST: $85.00 PER Golfer ($100 after June 1%)

INCLUDES: Lunch at 11AM, 18 Holes of Golf, Sit-down Prime Dinner and Prizes Galore)

VENDORS: Donations & Gifts Welcome -
INFORMATION: call Marv Lund 847-342-4890

Member Name:

Company:

Address:

City/State/Zip:

Phone: Ext: email:
Player #1: Phone:
Player #2: Phone:
Player #3: Phone:
Player #4: Phone:

Reservations 1st come, 1st served and must be accompanied by $ 85 or $ 100 per player non-
refundable entry fee.

Make checks payable to no later than June 1st to: AITP, c/o Marv Lund,
Converge Corp. 3507 Sigwalt Street, Rolling Meadows, IL. 60008.

Hole Sponsorship and other low cost ways to advertise at the golf outing contact Marv at 847-
342-4890



THANKS TO THOSE WHO CHAIR & HELP
ON OUR CHICAGO CHAPTER COMMITTEES
(BOLD - CHAIRS)

AWARDS: Marty Klest
CHAPTER LIAISON: John DeLauriea
COMMUNICATIONS: Jeff Senger
Mail Lists: Rich Barnier
Editing: Rich Barnier
Advertising: Jeff Senger
Chapter Directory ~ Rich Barnier
WEB MASTER C. Melidosian
MBR EDUCATION: Annika Advaney
STUDENT EDUCATION: David Branigan
DeVry Chicago: Astrit Mehmeti
DeVry Addison: OPEN
DeVry Tinley Pk.:  D. Branigan Ed.D.
Oakton CC: D. Gronseth
Waubonsee CC: P. Chapman
DePaul U: John Fisher
Northern IL. U. NEW CHAPTER
Benedictine U.: B. Grabowski
S. Suburban Col.: Wanda Rice
Robert Morris Col.:  Lisa Timmons
MEMBERSHIP: Kathleen Ladner
Member Listings: Rich Barnier
Retention: Gerry Parran
Promotion ALL Members
PROGRAMS: Dennis Macumber
Schaumburg: Marv Lund
Chicago Loop: Randy Schmidt
NW & West Suburbs: Ray Cebold
SIG GROUPS:
Executive I'T/CIO: Jean Holley
CIO Facilitator Rich Barnier
Government: M. Anderson
CRM & KM: Terry Hinaris
E-Business: Loop Randy Schmidt
NW & W Suburbs  Ray Cebold
ERP: OPEN
Wireless: Tom Weber
E-Security: Chuck Ryan
Disaster Recovery Mike Raimondi
Consulting/NACCB Marty Klest
Sales/Marketing Gerry Parran
SPECIAL EVENTS: Marv Lund
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Announcement For New AITP Chicago
Newsletter Format

We are in the process of designing the new format.
All suggestions are appreciated. Some of the
suggestions we are looking for:

e Articles
e Format
e (Columns; recurring, upcoming...

Please send all suggestions to Jeff Senger
(jsenger(@sencoinc.com) or call at (847) 202-6697
x 25

Announcement for New AITP Chicago
Website

We are in the process of creating the new format
for the AITP Chicago Website. It will have a
much current look and much more information.

It will be coming out soon so watch for the launch
announcement.

Members Please Follow Up On...

All Members: The AITPChicago chapter is in the
process of converting The Shoreline to an email only
document. Please send your updated email address to|
Rich Barnier @ Rich.Barnier@AITPChicago.org

SIG Chairs: Please have your event listings and
previous  event  notes to Jeff  Senger,
isenger@sencoinc.com by the 15" of each month so

we may promote your SIG group.

ALL Members: Please email Jeff Senger.
jsenger(@sencoinc.com, and give your ideas for

newsletter content and your opinion on the newj
format.




THANKS ALSO FOR THOSE RENEWING YOUR MEMBERSHIP YOU ARE THE
REASON OUR CHAPTER IS NUMBER ONE!

WELCOME NEW MEMBERS!!

Daniel A. Ayala, Donald R. Carter, Anthony M.
Deloera, David Diaz, Maureen Dolan, Richard J.
Gius, Dave Marx, Andrea M. Murphy, Katherine
B. Raone, Eric Sander, Kishor N. Shah, Rick
Steelman, Brett Swanson, Brad Wright

MEMBER ANNIVERSARIES
Please congratulate and say “Thanks” for these
members for all their years of dedication and
service to AITP.

35 Years
Frank Miralgio
25 Years
Richard Pawlicki
20 Years
Don Kowski
Dennis Sundin
Barbara Harris
Richard Barnier
15 Years
Robert Hilligoss
10 Years
Terrence McKillop
5 Years
Richard Charts
Steve Stone
Sharon Reeves
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AITP MEMBERSHIP

The membership numbers are in for the end of
December 2002. We again, by a far margin, are
the largest AITP chapter in the known universe!
Congratulations to all of you on a great 2002 year
end to make this happen.

In today’s fast-paced world of technology, there is
an association that offers its members limitless
opportunities for professional and personal growth.
With thousands of IT professionals in 250 chapters
across the US and Canada, AITP provides the
means for a broader understanding of principles in
the IT industry. AITP membership means being a
part of a long-standing, progressive, professional
association well respected in the Information
Technology industry. Involvement in AITP is job
enrichment. Enhance your technical and
managerial skills, while building your competence
and professional dimension. Interaction with a
broad spectrum of IT professionals stimulates a
disciplined, purposeful and goal-oriented approach
to the job and its opportunities.

AITP’s Professional Development includes
educational programs on the national, regional, and
chapter levels for members in entry-level to upper-
management positions. There are also, Special
Interest Groups, National & Regional Conferences,
Private & Public Sector Recognition Awards,
Executive IT / CIO of the Year Awards, and
individual member professional contribution
Awards.

The heart of AITP lies in its local chapters where
members have the opportunity for direct
networking with their peers; informal discussions,
educational seminars, and exchanges of ideas for
the solution of common problems are a major
membership benefit. Contact Kathleen Ladner at
kathleen.ladner@sungard.com




AITP CHICAGO AREA SPECIAL INTEREST GROUPS

If you would like to be added to or work on any of these Chapter SIG Groups please contact Chairperson or
Lise Gorajski (@ AITPSIG@AITPChicago.org

CRM & KNOWLEDGE MANAGEMENT
Terry Hinaris — Chair
RSVP Info: crm.sig@aitpchicago.org
Meetings: per web page updates

ELECTRONIC COMMERCE FORUM
ECF-SIG
Angela Livosi — Co-Chair
RSVP/Info: ecfsig@aitpchicago.org
eCommerce Technology

Ray Cebold — Co-Chair
RSVP/Info: ray.cebold@aitpchicago.org

EXECUTIVE - IT/CIO
Jean Holley — Chair
CIO @ USG Corporation
Rich Barnier - Facilitator
Invitation only — non transferable
RSVP/Info cio.sig@aitpchicago.org
CIO peer group monthly meetings

DISASTER RECOVERY
Guy Martino — Co-Chair
RSVP/Info: guy.r.martino(@mail.sprint.com
Kathleen Ladner — Co-Chair
RSVP/Info: kathleen.ladner@sungard.com
phone: (847) 318-7926

e-SECURITY w/CSI
Chuck Ryan, CISSP — Co-Chair
Kathleen Ladner — Co-Chair
Meetings: per newsletter announcement
RSVP/info security.sig@aitpchicago.org

SALES DEVELOPMENT
Gerry Parran — Chair
RSVP/info sales.sig@aitpchicago.org
For professional sales/marketing

VENDOR MANAGEMENT SYSTEMS
Cynthia Goss — Co-Chair
RSVP/Info: cgoss@transunion.com
Karen Wilson - Co-Chair
kwilson@makecor.com
Purpose is to assist each other with best practices
in Vendor Management.

Meetings info: per web page updates

WIRELESS
Tom Weber — Chair
RSVP/Info: tweber(@alcyonegroup.com

EXECUTIVES CLUB of CHICAGO
CEO/CIO Focus Group
Rich Barnier — Co-Chair
Rich.Barnier@AITPChicago.org
Build strategic Executive level partnerships

CONSULTING/NACCB
Open — Chair
RSVP/info consulting.sig@aitpchicago.org
For consulting businesses & consultants
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AITP Professional Membership Application (Rev. 3/03)
MAIL TO: AITP, PO BOX809189, Chicago, IL. 60680-9189 or FAX: 312-527-6636 Ofc: 312-245-1070 www.AITP.org

Please complete all sections of the application.  List your I' Former Member
(PRINT OR TYPE LEGIBLY) certifications I' Former Student Member
I' Former Interim Member

Name:  First Middle Initial Last
Employer Name: Your Title Dept/Div.
Employer Address: City State/Prov. Zip + 4/Postal

Home Address: City State/Prov. Zip + 4/Postal

Send Mail to: Home ~ Company ~ AITP may include my name& address for mail list rentals: [JYes L[JNo

Business Phone: Home Phone:

Fax: E-Mail Address:

PLEASE NOTE THAT YOU MAY ALSO JOIN ONLINE AT OUR WEBSITE: WWW.AITP.ORG

Association Dues: $_160.00 Chapter Selected: Chicago Windy City # 147
One time Processing Fee: $ 15.00 CHAPTER WEB SITE: www.aitpchicago.org
SUB-TOTAL $ 175.00 NATIONAL WEBSITE: www.aitp.org

Dues include two free meals at chapter meetings!

Contributions or gifts to the Association of Information Technology Professionals (AITP dues) are not tax deductible as
charitable contributions. However, they may be tax deductible as ordinary and necessary business expenses.

Specify Payment Method: I Visa ' MasterCard I’ Check I Money Order (PRINT LEGIBLY)

Name on the credit card

Card Number Expiration Date

I hereby apply for membership in AITP. Iagree to comply with the requirements of the Bylaws and Code of Ethics and all
regulations adopted by the Association of Information Technology Professionals.

Applicant's Signature: Date:

Sponsors Name:

Free Special Interest Group Signup Section - check the groups desired below:

___E-Business / E-=Commerce __ CRM & Knowledge Management
__ E-Security / Disaster Recovery ___Business Intelligence (reporting)
__ Executives/CIO __ERP

__ Wireless __ Government

_Sales Development __ Consulting/NACCB

__Interested in forming a new group?: Group Name:

INFORMATION on Windy City membership contact: kathleen.ladner@sungard.com
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Paid Advertisement

EDI Partners Education in | EDI 201 May 14
Electronic Commerce &
EDI Healthcare HIPAA May 15- 16
Standards
Chicago area and Minneapolis
one day courses: phone 952-
927-0784 to register Financial EC May 15
Web site: edipartners.com
Intro to XML May 16
0. Services
INC.
® Project Management ® Security Assessment

Information Services Consultants

Jeffrey R. Senger

President

Email jsenger@sencoine.com
Phone 847.202.6697, Ext. 25
Fax 847.202.6698

® Application
Infrastructure

e Enterprise Solution e

WWW.Sencoine.com
1540 E. Dundee Road, Ste. 245
Palatine, Illinois 60074

* Training

L ]

Business Continuity /
Disaster Recovery

Staffing Solutions

IT Portfolio Mgmt.

We solve all kinds of recruitment and

training problems for all kinds of companies.

DeVry. It's your one source resource.

Our Institutes of Technology turn out graduates
who are highly skilled in a variety of fields: com-
puters, business, telecommunications, electronics

and accounting.

Qur Keller Graduate School division produces

skilled Master’s level graduates in Business

Administrationr (MBA), Accounting and Financial
Management, Information Systems Management,

Project Management, Human Resource

©1999 Deviry nc. Deviy Insitute, Keller Geathsate School of

and Becker-Conviser CFPA Heview are separale operating dnisions of Deviy . (NYSETV). U.S. Dy nstitutes

Management, and Telecommunications Management.

And Keller’s Center for Corporate Education
provides customized (raining to meet the managerial
and technical needs of companies like yours,

Our Becker-Conviser CPA Review prepares
individuals for certification in public 2nd managerial
accounting. Since 1957, over a quarter-million
CPAs have come from Becker's review course,

For more information, visit our Web site at
www.devry.edu or call the number that fits your needs.

vt Ketkor Gradkaate Satwol of Managernen! arg- accredties by the Morth Cenlral Association of Colleges and Schools. 30 N. LaSalle Slreet, Chicago, ). 50602, {312) 263-0456.

DeVry/Addison
(630) 953-1300

DeViry /Chicago
(773} 929-7837

DeVry/Tinley Park
(708) 342-3100

Becker-Conviser CPA Review
1-800-868-3900 £x1.94

Keller/CCE
1-888-KELLER-8

D=\xy

A higher degree of success®
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2003 BOARD OF DIRECTORS of the “WINDY CITY” CHICAGO AREA CHAPTERS

President
Paul Dittmann
(312) 264-5669

paul.dittmann@aitpchicago.org

Secretary
Larry Buettner
(847) 419-0500

larrybuettner@earthlink.net

Programs

Dennis Macumber

(847) 534-5561
dennis.macumber@aitpchicago.org

SIG Liaison

Lise Gorajski

(708) 447-3930
AITPSIG@AITPChicago.org

Chapter Liaison
John DeLauriea
john.delauriea@aitpchicago.org

Awards

Marty Klest

(630) 990-3990
mklest@makecor.com

Executive Vice President
Ray Cebold

(630) 434-8812
ray.cebold@aitpchicago.org

Treasurer

Marvin Lund

(847) 342-4890
marv.lund@aitpchicago.org

Membership (New)

Kathleen Ladner

(847) 318-7926
kathleen.ladner@sungard.com

Communications (Newsletter)
Jeffrey R. Senger

(847) 202-6697 x25
jsenger(@sencoinc.com

Student Chapter Coordinator
David D. Branigan, Ed.D.
708-342-3289
dbranigan@tp.devry.edu

Web Page & Development
Charles E. Melidosian

(312) 368-1855
webmaster@AITPChicago.org

CDP Ambassador
John Jaska CDP

(312) 202-5349
JJASKA@FACS.ORG

Membership (Retention)
Gerry Parran

(708) 403-4415
gerry.parran(@aitpchicago.org

Member Education
Annika S. Advaney
(847) 690-0255

aa(@atsus.net

Chairman & Public Relations
Richard C. Barnier
630-858-3998
Rich.Barnier@AITPChicago.org

FREE SEMINAR - RISK MANAGEMENT and COMPLIANCE... Delivering
Bottom Line Results. FBI Financial Institution Fraud Unit provides and educational talk on the
impact of fraud, anti-money laundering and noncompliance.

Time: 7:30 am — 11:00 am

Date: Tuesday, June 10, 2003
Location: Metropolitan Club — Sears Tower 67" floor , 233 S. Wacker Dr, Chicago, IL.
RSVP: Call 1-866-836-5233 or visit

http://www3.ca.com/events/eventdetail.asp?CID=7986&cevID=42551

Join Computer Associates (CA) and BearingPoint (formerly KPMG Consulting) for a free seminar that
addresses compliance, fraud detection and avoidance, anti-money laundering (AML), and risk
management. Learn how CleverPath for Risk Management and Compliance can help your organization

with these issues and more.

An expert from the FBI Financial Institution Fraud Unit will present an educational keynote address on
the impact of fraud, AML and non-compliance, citing the financial implications and losses associated
with these important issues. New laws such as the Sarbanes-Oxley Act, Basel Accord and the Gramm-
Leach-Bliley Act (GLBA) might require certain financial institutions to redefine their business model.

To assist financial services institutions in navigating this new business environment, CA's CleverPath
information management solutions predict needs, automate processes and integrate data and technology.
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AITP MISSION STATEMENT

It is the mission of AITP to provide superior leadership and education in Information Technology. AITP is dedicated
to using synergy of Information Technology partnerships to provide education and benefits to our members and to
working with the industry to assist in overall promotion and direction of Information Technology.

CHECK OUT OUR WEB PAGE FOR UPCOMING EVENTS

www.aitpchicago.org

$200.00 US SAVINGS BOND - CHECK INSIDE TO SEE IF YOU WON
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